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.ho Prodlenm

This study was conuuctcd for the purpose of doieralning the
number and klnds of needs for guldance and counsellin; which u
sclected froup of /rmy health nursos night express. It was oxpected
that ti3se neods would bs rolatod to tho reaponsibilitlos which shoae
nurses have for Jdoveloplrn- a publle hoalth nursing prozran and in
solving problems relatin~ to specific health sorvices in a military
community. his ovprcasdion by those 'may health nuraes on tho Jéb
should be helpful to thoa¢ who havo indicacod thelr I1ntorest in
developlnr some further jublic health nursing consultant service
within the frnmowohk of tho Army lMasdlcal Corns,

As with all new :rorrama, he courac of Army hoeulth nursing
%a3 not always been smool'i, Many of tho uiliuary poraonhel have
lacked a knowledge and ar unders.andlng of the program because of
inaloquate orientation t- the dutles of tho Armty hoalt!: nurac and the
purpose of .hc proyran,

Thore have boen fow in adainistrative nositions who rave had
oublic health nuraing; expericnce from whom Lthe fmay hoalth ~urse
eoul seoi ruldanco and counselin.: persaining to the publlec health:
nursing aspect of ner jot., Tho Aray health nurso has hud Lo Joua
~uldance and counaollin,: "rom clivilian public health nuthori leu.
ihis hag not always beoen aatiaslactory ag tho clvillar public heulth
nurac in a poasltion Le (¢ able to o:for the wirn: of olp ncedeu 1

neldoa fanillar wit: :illtary procec.urcias.  .he nece Lo provide for
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-r:,;v.‘guldanoo and counseling for the Army health nurse has been recognized
i by members of the Army Vedlical Corps and the Arny Nurse Corps and has
bsen dircusred at ttudy panels perraininy to the preventive medicine
program anc the heslth nursing program. A recrmitment and training
report submitted by a comrittee on the Army health nursing program
stated: ‘

Career patterns for Army Health Muraes should be
developed snd delineated. The establishment of a clagsi-
fioation of Army Health Nurse Consultant shonld be
seriously considered with the objective of using Army
Health :urse Conanltants at Am™my and national levels fo
provide coordination of Army Health Narsing programs,

The need f~r supervielon 11 this new program was given recog-
nition by a former chlef nurse of the Pifth A*my in har diacussion of
the Army heaith nurainc pragram when she atated: "Army health pro-
grams aan snowhall, howavar, if thav ara not oroperly auporvinod.”a
Recently four Army haalth nuraaa raporting on certain aspects of the
PTogram at A chief nurses' confsrance exnreased the need for con-
sultant service as A maans of aclvine some of their problems snd ime-

proving the sarvice.l
‘The History and the Uevelopment of Army
Health Nursing
Prior to World War (I, the number of military deoendenta
living on military tnstallations and in nearby communities was rela-
tively swall. <Since the end of World war {1, this situation has be‘n

reversed and the increase of military dependents has veen primarily

1"Study Panel of Army Preventive Medicine," Walter Reed Army
Medicsl Center, %Washington, D. C., 1953, (¥ireozranhed.)

aﬂdith A. Aynes, "The Army Arsa Chief Nurae," Nursing Outlook,
1I (¥Yarch, 19¢h), 139,

Jeeulah NMartin et a%.. "Interpretation of the Army Health
Nursin- Service,"™ A Parel Dircussion at the Chief Nurses' Conference,

The [epartment of the Army, Vashinyton, ' C., Mareh, 1955, pp. 1ll-15,
(¥imeorraghed. )
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among the young wives and children, With the increase of dependents,
it became evident that the lack of a complete health service, includ-
ing cosmunity nuras.ng servicec, sat a probles for the Army ledicsl
Corps. The )lrck of heelth service fur his farily wes detrimental to
the morale and the efficlency of the soldier. Also, many of the
soldiers were in their late teens snd subject to the commrunicuble
diseases of childhood. Tre diftlculty of supervising Lhe health of

these young scldiers was inorsssed greatly by the fact that rany were

- 1iving with fenilies who were withcut the Lealth ,uidence usually

offered this segment of the population in the clivilien communities.
Por this reason it was decided to select military nurses who were
qualified pu?llo health nurses tc assist the Army Kedical Corps with
the preventive medicine proernm.l'z

The first program of Arry health nursing was crganized at
Port Devens, Massachusetts, in February, 1949, The expansion of the
. progran was slov during the Korean conflict, but at the present time
‘1t is funotioning at many of the major military installations in the
:Unitod States and in other countries where the Azeriocan Army 1is
zlooatod. The expansion of the functions of the Arry health nurse,
%.- well as the expansion of the program was discussed at a recent
;-ooting of military surgeons. Genersl Armstrong, the former Surgeon
iﬂonornl of the Army, in his discussion of the Army health nursing

| prograe, stated:

|

i The scope of the health program is such that it extends
even beyond the soldier, for medical care and hosnitalize-

§ tion are frequently available tc his dependents as well.
Already operating at a number of posts, Arry health nursing

lyanes 7. Pappas, "The Role of tbo Visiting Nurse on a

'Military Post,® %gg Eg%éot;n gr the United States Army ¥Medical De-
1m u (J“ ,. .%;.

! 2porothy M. Zeller, “Recent Advances in Military Nursing,"
Miljtary furgeon, CX1V (February, 1954), 12:-126.

H
I3
!
I
H




L

prograsus &nG scnocl healtr yrcgrams [uraish hle ce,encents
with serviceas similar to those avajilavle in zany clvilian
corsunitici. ternaps the najor denoflt derived frov these
programs result from their health educat.n. effect upon
the ladiviaual.!

Arcy hoeealth aursing is pudblic health nuraln, spplied to a
military installastion. 1he job the Arczy health nurse has to do is
essentially tke sume ac trat cl the corxzunity public health aurse
but the sett..y iun a =ilitary comzunity ie somewhat unique. Tesrl
Parviu Ccoulter defi.ec ,ublle h.glth nureing se:

¢« « o that pcrtion of the totasl public health progrem

expressed in the services ¢f tre nurse, She exeorcires
professionel judgment and raket use of scientific and
techniocal skills, as well az of her personality, within
the etructure uf her various team reletionshi,s. Ler
sgecific duties, activities, and rospgnlibilitioa sre, of
neces:ity, deter: ined by the setting.

The (omxittee on Functiorns of Fublic llocslth Nureing of the
National urienizution for Fublic !i~alth lursing outlined the responsi-
bilitlies uf the publ ¢ health nuree under tlree rajor headings,
‘nnnoly:

(1) Hurelng care and health guldance to individuals

and faxlilies--at home, school, work, ané¢ at medical and
health centers, (2) Collaboration with other professions
and citizen groups in studying, planning, and putting into
action the comnunity health ,ro;ram, (3) Partlcipation in
educational programe for nuraog, allied professional
workers, and cormunlty groups.

‘An educator in the fleld of public health nursing 4iscusses these

responsibilities as being inherent in the worx of every public health

w

t

looorgo B. Amsatrong, "The Rolo of the Army VYediocal Service
in the Vaintenance of National Health,™ Paper read at the 2ixty-first
Annnnl Meeting of the Association of ¥ilitary Burgeons, !cahlngton,
D. C.,, November 29, 1954. (Mimeographed.)

2Ponr1 Farvin Coulter, Nurse in the Pudblic Health Pro rem
‘(New York: O. P. Putnam's Sons, E§54§, Pe €3. ,

|
3The Suboomittee on Punctions of the National Organisatiom
for Public Health Nursing Committae on Rursing Administration, "Publie
.Health Nursing Aesponsibilities in & Community Health Program,®
jea Rurs XLI (Peoruary, 1949), 57-69.
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Rurse wiether she is working in @ depurtmount of health, visiting
purss service, industrial plaant, or hospltal clinlc.?!

On June 27, 1950, the rceponsibilities of the Army health
‘nurse becum® a part of Army Regulntiona.a in addition tc the respon-
‘sibilities spoecified in tiis regulaticn, tno Aray heulth nurse is the
link betwaun the various sorvices of the hospitul on the instulla-
tion and the :liltury de.endoents. Zhe rmaintalne liasiscn with the
chiefs of ovottetrics, gynecology, pedistrics, psychiatry, medlcine,
sur;ery, orthopasdics, the eys-eur-aocce-tnront clinic and the out-
patieat depart-ent., She werke with e redical ocorps officer who is
responsible for the preventive medicine program und who is a quali-
led public health doctor. in collaborstion with the prevantive
‘medicine officver she ls expeclted to develop a coxiunity nursing proe

.gram to mest the needs of tho milltary coremunity to which ashe is as-
.signed, .

The Army hsalth nurse 1s requlred to meet the nccepted quale
ifications for a pudlic health staff murse bsfours ehs s glven an
%0S-3431 (xZlitary Occupational 'pacinlty). The Army health nurse,
therefors, posse835: und or nwro of Lhe folloving jualillicntions:

(1) A minlmum of two yoars'! expsrisnce under yualified nurs-
ing supervision In a pudbllc hsalth nurein; agency in which faxily
health wor: §is ompharizad; (2) 7ne yoar program of atudy in a univer-
sity offering s course in publis health nursing, with an additional
six months' supervised experience in a public health nursing agency;
(3) 9raduste from a university school giving a degree in nurolqs "Fh_
the program approved by the Nationsl Organization for Pudlic Health

lauth 8, Preeman, Public Health Nursing Practice (Fhiladelphia:
w. 3. Saunders Company, 19590), p. .

2500 Appendix A,
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y Nursing and the Natlonal foajue of Nuralng tducation; (l;) A bucca-

1

" laureatc de;ree with a major in public health nursing. These quali-

fications and functions whlc: wore published in 193( were the latest
he |
availadble when Aray Regulations ,0-50 wure formulated.”

Cefinition of Terms

Jirce the sebttin: of hiis study s a military onc ard the

data were con.ributed by monbers of tho Armed Forcos, several of the
terms usod arc pecullar to tha. sottinge 10 clarify their msaning
for the reader they arc delined:

An Installatior refers to & tract of land which 1s the
propsrty of the Unlied -tutes /my.

Tho preventlive mwdicliw prosras 13 a progran «iich has
been catablished to consorve thie health and the physical fite
ness of :h¢ personnel of the allliiary install:tions. ourveys
are conducted and unusual prevalence of disease and injury
‘18 inveostipgated. 1he medical corpa officer, in charse of the
prosrran, recommends a coursc of action for improving health
and suporviscs sr adequate prozran of preventive medicilne
includlng personal hy;ziene, cammunlcnblg disease control,
envirommental sanitatio:. and nuir!ilon,

ihe purpoae of thils astudy 1a to de.ueraln: thoe uldance and
coinsolin: neccda relatin: to the work of the partlcipating Amy
healih nursos.

I'rom ex.onglve readin: in the ficlds of public health nursing
and cducation, the investi-cator formmlated Lhe fovllowin, concepta of
those two functlona o' supervision for the purposos ol this study:

Guldance: .o previie capable profeasional leadershly to

which the nurao may turn for a3ssistance wiith the solutlon of hcr

1, ducation comaittec of tho Yatlonal Orga..lzatlon ior Public
Hloall: lursing and the /merican Public Healih Asscclation, 'Winimum
Tualiricuatlona for Thosde ~ppointec Lo Posltlions in suulic ilcalth
urilng," Public Heslth Nurain:, AVILL (darch, 193C), 172-175.

250c hAppencix A,

3'corralsaioncd an: arrant Uficer Pergon:.ol, “l1litary Occue
patlcnal speclaltlca,”™ upcelal Geulations 207-100«8 ( ashington:
ro “eoartmont of the Uri.-, YVarch, 1954), pe ﬁ?.




service problems,
Counseling: Io afford the nurso an opportunity for a rela-
tionship through which sho may diacover and use¢ her talcnts and

achiieve hor fullest inuividual developnent,

Swwey of liclated Literuture
In the survey of related aludics ornc atudy was iound which
rolated to the Army Health Nurse although not specifically to
guldance and counselin;;. llowever, ono of the recorzendations of
this study was: "That a prosren of supervision be afforded nurses
in this program by a competent, qualified consultant Health nurse
in the Surgcon Jeneral's offlice an¢/or a supervisor Hoalth nurse

1

available within each Army Area.” Another study briefly reported

in The Amcricar. Journal of iursing portal:ning to supervision of
school-nurse teachers aumnarized the findings as, "High rate of
agreoment on value of qualified nurse suporvialon."z

In the professional literature of soclal work, education and
nuraing many statements were found which emphasised the importance
of guidance and counselinz from skilled mcmbers of the profession

for the personal professional growth of the siaff worker and the ime

1p1izabeth L. Breitung et al., "A Study of the Utilisatlon
of the Army Health Nurse by Installations Conducting an Army Health
Service" (Unpublished thesis submitted to the Faculty of the Medical
Fileld Service School, Brooke Army MNedical Center, Fort sSam Houston,
TGXIS. 1952). Pe ‘0

2i1ldred R. Breckenridge, "Study of the Desirabllity of the
bervices of 3upervising School Nurse-Teachors on a Local Level in
New York" (A swmnary of a master's dissertation), The American

J'g\u'ngl of !2!1!3. LI (April. 1951). 2790
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- | .
provement of the service.l’g'B'*'s'b

In the past fow ycars there has bcen _roat enphasis on
rullance and counsolin: as a functlon of supervision I the Ileld of
soclal wor«. .he cua¢ worker, un.er the capable leuxdera..lp of her
supervisor, i3 expected to be botter prepared to help the famllies
with whom she s wovxing.7'5 |

In the flol! of educatior, it 13 felt that guldance and
coungellin:: pro:ote the opportunity for indivicdualas to naze cholcos
which will lead to further dovelopment. rrincipals of our schools
have learned that if toachers are given direction by a capable

leader they will learn many ways of solvin,; thelr problea and if

the teacher feela she has solved her omm proble:: she wlll grow pro-

lpearl ", 3halit, “supervisor as Counselor,"” Public Health

2V1rgln1: ?+ Robinson, ihe anamics of S%QQrvlslon under -
Functional Co:itrols (Philadelphia: he University ennaylvania
T088, 1G,7), DDe 29=4l.

3A. > Barr, 4illia:a Burton, and Leo J. Broeckner,

Supervision (Ncw York: Appleton-Century-Crofts, Inc., 1947),
PDe ol

x"’!"{-.:.t.h e Freeman,
dursing (Philadelphia: . B, Sauniers Company,

5¢lara Blunche Rue, The Public ilealth Nurse in the Communit
(Philadelphia: #. B, Ssundiers Compary, 19LG0)s Pe <DOe
6

' Pearl Parvin Coulter, The Murse in the 2ublic lealth 2
- {Kew Yorx: G. Po Putnam's Sons, 1955, e 268,

TPrances . Levinson, "Paychologloal Couponents of ouper=
;é;igﬂsin a Fanlly Agenoy,'" Social Casework, XiXI (June, 1950),

onrmn D. Levine, " ducational Conponents of ._upervision in a
‘lmuy Agenoy,"” Soclal Casework, XXXI (June, 1950), 24,5-250.
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lkimball Wiles, Supervision {gf Better Schools (New York:
mntlc.-ﬂ‘ll. Ino.. 19 '} pp. - °

2Fr.d Ce Ay‘r.
(New York: Harper and




CHAPILR II
{ME ML.HOT, 3COPE AND LIRITATIONS

70 make possible the collection of the data for .his study
the Officers of the Assignment Seclion, Personnel Division, Office
of The 3urgeon Gencral compiled the list of the thirty Army nurses
who were actively engaged in Army health nursing in the United States
as of April 6, 1955, This selected group of Army health nurses sup-
plied the data through questionrnaires, onc of the accepted techniques
in the nommative survey method of rosoaroh.l The quostionnairoz was
formulated and constructed after reviewing Ruth i reeman's ciscussion
and elaborntlon~or the report of the Camaitteo on Functions of Fublioc
Health Kursing of the Natlonal Organization for Public llealth Nurs-
1n33 and also Army Regulations hO-SO.b Seven major provlem areas
were suggested by this review, namely: (1) Administrative Reaponsi-
bliitios and Policies, (2) Intorpret and Coordinating Activities
(3) Nursing in Pammily Health care, (4) Personal Orowth and the
Nevelopment of the Service, () Healih Programs for the School Age

Child, (6) Communicable Liseass, (7) Speclal Services, All of the

questions could be answered with a check mark, However, since it
was felt that the nurses should have the opportunity to express then-

selves, if they desired, spaco was provided for additional coments,

_ }Carter V. Good and Douglas !, Scates, Methods of Rusearch
(Yew York: Appleton-Century-Crofts, Inc., 19547, poe 0L =0Y,.

2,00 Appendlix C,

3Ruth 3, Frocman, Public Health Hur

Be |} r sine Practice
(Philadelphia: &, B. Suﬁdaors Conpany, 1955). Poe 35-338.
’ l“.'see Appendix A,

10
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The questionnaire was sent to the thirty Army health nuraes
who were memoers of the Army Nurse Corps with a covering letter ex-
plaining the purpose of the ltudy.l Twenty-six days following the
date the questionneire was sent out, & follow-up letter and another
questionnaire were sent to those who had not yet responded, calling
to their attention the contribution they would be making to the atudy
and that its return would be appreciated. Twenty-seven or 90 per
cent of the questionnalires were returned. Of the twenty-seven
questionnaires returaed, one was not checked. This was not included
in the analysis of the data. The number analyzed was twenty-six or
86.6 per cent. '

in contacting these thirty Army health nurses, nineteen
states and the District of Columbis were covered. This range extends
west to FPort Ord, California; east to Fort Devens, Massachusetts;
north to Fort Sheridan, Illinois; and south to Fort McPherson,
Georgia. This study did not atterpt to reach nurses on overseas
assignments.
4 This study is limited to the needs for guidance and ocounsel-
ing as expressed bi a selected group of Army health nurses. It ¢id
not attempt to study other funoctions of supervisidn. Neither did
it attempt to study the way in which the Army health nurses meet

their needs for guldance and counseling.

lsee Appendix B.




ChAPLLR 1IX
i CLASSIFICALION ALD ALALYSIS U Lifk UALA

1t was the purpose of this study to detormine the number and
the kind of needs for gulcance and counseling which a selected ;roup
of frmy health nurises might expresa, O the thirty questionnaires
mailed to the mnurses, twenty-seven were returned. One questionnaire
was eliminated because of inadequate data. The remaining twenty-six
questionnalires supplied the data used in tnis study and comprise
€646 per cent of the nurses in Lhe selected sample.

The datu were clasisifiod and analyzed in the seven major

problem areas, namely: (1) Administrative Resporsiblilities and

2olicfes, () Perso:al Profcssional Growth and Levelopment of the

service, (3) Intorpreting and Coordinating Activities, (4) The

Health Program for the School Age Child, (5) Rursing in Family ﬂog;tg'
'gpre, (b) Comaunicable Diseasc, (7) 3pecial Services. The responses

within each problem arca were then studied to determine the nurses'

needs for sfuldance and counseling in relation to specific problems.
The data which were sccured on the questionnaires revealed

98 needs for guidance and counseling in the seven problem areas.

. Table 1 lists these problem areas with the number and the per cent
of responses based on the number of questions and the number of
possidble answers in each area. Ths twenty-alx Army health murses !
who participated in this study expressed a need for guidance and
ocounselling in at least 25 per cent of the specific problems in-

cluded in each area. One problom area, namely, The Health Program

.lrgg the school Age Chilld, did not apply to all installations.

1

12
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The largest per cent of affirmative answers, 65.4 per cent,
was 'n the area of J‘crsonal 2rofessiona rowth and l'evelopment

the Lervice. ="hia reproiented §F out of 130 possible answcrs. %ho

socond largeat per cont o' affirmaiive answors, (2.7 per cent, was in

the area of Interpreting and Coordinating Activitles. This repre-

sentod 52 out of 156 posaible answers. The third largest per cent of
afirmativo answers, 1.7 pcr cent, was in the area of Administrative
Rosporsibllitlies and Policles. shis roprcsented 1l out of 338
posalble answcra, kach one ol the speciflc problema, outlined 1in
these soven areas, received an affirmative answer by at loast one
nurse,

“hero wero {5 needs for guldunce a:d counseling in the area
of Personal Professional Growth and the Development of the Service,
as shown 1: Table 2, Sixtyeci.ht ner cent of the expressel needs in
this problem ares were almost evenly uistributed among the [irst
threc specific problums, ramely: long range program planning,
opportunitles for xeepinz abreast of present trends in public health
and its nurs.ng aspecis, cvaluation and review of achlevemonts and
pro.;ress,

ihere were £2 needa for ;ulzance and counseling in the aroca

of Intcrpretlr; and Coordinating ‘ctivities end thoso were related

to six specific problems., 7Table 3 1lists tlcse 3pecific problems with
the number and the per cent of responses, 7The largost number of
needs, Z1 or 25.7 per cent, was rclatcd to organlzation of group
hoalth activitics on the post. Tho second largest numbor of needs,
16 or 19,0 per cont, was rola.ed to members..p on health councils.
he third largest nurver of neods, 1, or 17.0 per cent, pertained

to systonaiic oxchanpe of informatior with Lheo mecdicul staff,
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TASLE 2.--The number and the per cent of needs expressed for

guidance and counseling by Army health nurses in relation to

personal professional growth and the development of the
service

Expressed iNeeds

Specific rroblems
Numoer {Per Cent

Long range program planning « « « o + s o o 20 23.5
Opportunities for keeping abreast of
present trends ia pudlic health and

its nureing aspecta . . ¢ ¢ ¢ ¢ s ¢ v . . 19 22,5
cvaluation and review of achievements
and PTOBIre8B ¢« ¢ ¢ ¢ ¢ ¢ o ¢ ¢ & o o o @ 19 22. 5

Adaptation of the principles and
techniques of pudblic health and {ts

RUPrSING ABPOCLS ¢« « ¢ ¢ o o o s e o o o o 16 18.8
Orientation and inservice education
of additional professional personriel . . 11 12,7

Total e ¢ o o o o 85 100.0

- The comments which the nurses added also related to these
‘first three problems as well. They are:

l. MNeetings should be held from time to time of all
Army health nurses, so that we may see what i{s being done
in other areas in the pudlic health field and where new
trends and problems can be discussed.

2. 0Une of the prodbleas is developing methods of
evaluating the results of our service. Standardisation of
records for this purpose would be desirable.

3. Amy-wide health programs with activities outlined
more specifically oould help as s gulde,

4. The continuity of the Armmy health nursing program
suffers greatly in the interim between the tranafer of one
nurae and the assigmment of another.

S. A newsletter or bulletin from an Army health nurse
in Weshington to keep us posted on the activities of other
Army health nurses would provide added ideas and stimula-
tion and would be very interesting.
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TA3LE 3.--7he number aud the pur cent of needs expressea for
guidance and occunseling by Amy heslth nurses in relation to
interpreting and coordinating aotivities

——

Expressed Needs

Specific Problams
N or [FPer Ce

f

Urganization of group health activities

on the PoBt « . & o ¢ ¢ ¢ ¢ o o o o o o o 21 25.7
Membership on health councils . « « « « « & 16 19.6
Systematic exchange of information with ‘

the medical .t.f’.oo..o..nooo lh 17.0
Contacts with agencies or individuals

to interpret the Progreaa . « « « « o « o 11 13.4
Establishing and maintaining satisfectory

"t'"‘l.oooooooooo-o.o-o 11 13.1‘
Systematic exchange of information with

.‘.n‘x..oooooo.-oooooota 9 1009

Total & o ¢ « o 82 100.C

The nurses' ocomments relating to this problem area brought !
out additional needs peculiar to the installations represented:
1. A policy governing a systematic exchange of inforsa- !
tion and a standardised referral system and records for the !
entire Army health program would provide grester sontinuity ;
of service between military installations and county health ;
departments. ‘
2. Much guidanse and counseling is felt to be needed
in determining where and how the healtsh nurse can assist :
and give proper interpretation to the dostors of her !
services, ;
! 3. Effective referral systems from itrzou. departments
of the hospital are important end are often dropped when no
A™ay health nurse is availadle for follow-up service,
. One hundred and forty-one needs for guidance and counseling
were in the area of Administrative Respopsibilities and Poljojes and
were relsted to thirteen specific problems. Table  1ists these
‘special problems with the number and per cent of responses. The

largest number of needs, 30 or 21.l per cent, related to the orgnnisn#

.ztxon of records for effective use and writing service reports. The

! |
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. ) third largest number of needs, 13 or 9.2 per cent, pertained to en-
vironmental health and safety hasards.
TABLE 4.--The number and the per cent cf needs expresved for

guidance and counseling by Army health nurses in relation to
adzinlstrative responsibilities and policies

Expressed Needs
Specifiec Prodblems
Number|.er Cent

Organization of records for effective use . 15 10.7
W!'itlng service Nportl ® o o o ¢ ® e & o o 15 1007
Envirommental health end safety haszards . . 13 2.2
Obtaining necessary equipment and supplies. 12 S
Nedical approval for standing orders. . . . 12 8.5
Understanding military procedures . . « « o 12 8.5
An lpproprilt. UNLLOIM. o ¢ o o o o o o o o 12 805
Trsnaferring information with the patient

to other Army posts or to oivilian

.8.m1.'oooooooooocooo-oo 11 7'8
Maintaining an effective location for the

POOOrd £110 o ¢« ¢ o ¢ o ¢ 6 ¢ ¢ o ¢ 0 o @ 9 b'!“
Security of confidentiesl material . . . . . 9 6.4
The assignment of a non-professiounal

assistant for duties other than nursing

functiond « o« ¢ ¢ ¢ o <« s o 6 6 4 s e . 0 9 b.u
Maintaining a permanent office. . . . . . 4.9
Ireining and supervising volunteer

Iork.!‘l................- 3.5

Total. o ¢ ¢ o o o 1&1 100.0

Many of the comrents made by the nurses relating to this
problem area also referred to records and writing reports. Examples
were:

l. We need a st policy abiut in-service reports; the

number of coples and the chain of command that these reports
are to go through.

2. There is a great need for the develosment cf some
standardization of forms and reports,

3. A standsrd monthly report form to be used by all
Army health nurses at all installations would be a good
step forward,
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l' There were 51 needs for guidanee and counsel.ng in the area

reing in Femi Health Care and these were related to six speci-
fic prodlems. Table S lists these problems with the number and the
per cent of needs expressed. The largest numver of needs, 16 or
31.4 per cent related to guidance of the family in management of
emotional provlems. The second and third largest number of needs,
9 or 17.7 per cent pertained to ascisting the family ia planning to
meet 1ts own health needs through the use of the Army health service
and/or civilian agencies and guida:.ce of the family in recognition of
its own health needs.

TA sLE 5.--The numuver and the jer cent of neede expressed for

guidance and counseling by Army heslth nurses in relation to
nursing in facily hoalth care

Expressed Needs

Specific Problems
Nurber|{Per Cent

Guidance of the fsmlily in the managonont
of erotional problems . . « « o« o . 16 .4

Assisting the femily in planning to noot
its own hcalth needa through the use of
the Army health service and/or civilian

.E.nCLC.o o o s L I ) [} * e * @ 9 17'7
Guidance of the ramlly in rccognltlon of
l1ts own heslth needs. e o o e o o o o 9 17=7

Interpreting to the physician, paycholog-
ical and social factors which may in-

fluence the family hcalth problem . . . . 7 13.7
Explanation and clarirication of instruc-

tions given by the doCtors. + « « o« « o« & 6 11.7
The provision of nursing care and in- .

struction in the hove when necessary. . . L 7.8

Tot‘ln e o o o o @ 51 10000

come of the nurses' conwents rslating to this problem area

were:

l. Child guldance clinics should be esteblished on all
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. installations for the Army fazllies' emotional problems.
2. On this installaticn all health programz are planned

by the ilnstallaticn surgeon and are carried cut under his
direction,

3. Diffiocult to provide nursing care in the home and
malntaln good techrnique without a nurase't bag adequately
squipped,

There were 48 needs for guldance and counseling in the area
of Communicable Digease and these were related to 6 specific prodlems,
Table & lists these problems with the number and per cent of res;onses.
'Thn largest number of needs, 1l or 22.9 per cent, was related to
'Iopldomiologlcal studies. The second largest number of needs, 10 or
20.9 per cent, was related to assisting in the prevention and the
‘sontrol by case finding and reporting. The third largest number of
needs, 9 or 18.8 per cent, pertained to precautionsry measures for
‘the home.
TASBLE b,--The L.aumber and the per cent of needs expresced for

guidance and counseling by Army health nurses in relation to
communicable disease

—————
R —

Expressed Needs

Epecific Problems
Number| Per Cent

Rpidﬂloloslcll satudies . . +» ¢ ¢ ¢ ¢ s o o 11 22.9
Asaisting in the prevention and the '

control by case finding and reporting . . 10 20.
Precautionary measures for the home . « . . 9 18.
Tuberculosis patients and contacts. . . . . 4.5
Venereal disease patients and contacts. . . 12.5
Communicable disease regulations of the

state and local community « o « . . o o o 5 10.4

Total . . ¢ « « & he 100.0

Examples of nurses' comments relating to this prodlem area

jwere:
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1. The Army health nurse haa no contuct with thls group
of patients, They were troated at the outpatient cliric,
never rofuerred to her, and if follow-up work is done, it 1s
the rosponsibllity of the outpatient cliniec porsonnoi.
2. Army Jdirectives conceriing coamunicadle Jdisocase do
not always conform Lo locul policy. d&hich siioul. take
prececence?
ihore were 31 needs for guldance and counselin; in Lhoe area
of Special Services relating to [, specific problems. A number of the '
nurses iniicated that there wore no specclal procrans for which they
had the rosponsibility. Table 7 lisis the problems relating to
special services with the number and per cent of responses. The
largest number of neods, 13 or L41.9 per cent, was related to the day
nursery., The second largest number of needs, 8 or 25.9 per cent,

pertained to home vislits to civil service anployeses.

TABLE 7.--The number and the per cent of needs expressed for
guldanoce and counseling by Army health nurses in relation to
speclial services

Exproessed Needs

Specific ?roblems
Rumber | Per Ceat

Day ‘\ll".r, © ¢ ¢ 8 ¢ 0 8 8 8 6 0 P e s @ 18 g. }
Home visits Lo civil service employees. . . |
Th. p”-.tm wnnt. e & e o o ¢ o & o+ @ 6 12. 1
Food handlers . « o « ¢« ¢ ¢ ¢ o ¢ ¢ ¢ o o !} 12, !

Total o+ ¢« ¢ o o o 31 100,0

The nurses’' comments relating to thia problem area were:

le dhat ars the requiroments for routine health examinae
tions for civil service exployees?

2. low soon osn a baby leave the hospital and what kind
of guide ocan the nurse use for number of visits necessary to
be sure the infant 1s getting alons well when time and
distance would not allow daily or every other day visits,
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‘ ; There were 60 needs for gzuldance and counseling in the area
.of The lsaltk Prczram for the Schcol Age Child relating to 9 specifio
iproolcnl. This ia one of the Army health nursin, services which
jwould not be represented on all lnstallations. The specific prodlems
irolatxng to this area are listed in Tavle 8 with the numoer and per
%cont of responses. The largest number of needs, 13 or 21.6 per cont;

gwaa related to the child with s;ecial prodblems., The second largest

inumbor of needs, 9 or 15.3 per cent, waa ralated to participation in
'the heulth lastructlon program. The third largest number of needs,
j7 or 11.6 per cent pertalned to the dental survey.

| TA3LE 8.--The nurber and the per cent of needs expressed for

j guldance and couaseling by Army health nurses in relation to
: the health progran for the schcol age child

Expressed Needs
Specific Problems
Number|er Cent
The child with special problems . . . . . . 13 21.5
Participation in the health instruction
PrOSIQAM » o ¢ ¢ s ¢ o 5 s s o ¢ o & o » @ 9 15.3
The deutal SUrVeY o « ¢ ¢ o ¢ s s ¢ ¢ o & 7 11.6
A school health oouncll « ¢« ¢ ¢ ¢ ¢« o o o o 7 11.6
fealth appraisal. « « ¢ ¢« ¢ ¢ o o ¢ s o o o o 10.0
; Parent-Teacher Association. . . « « « o« .+ & 6 10.0
' Th. 1Muniz.t1°n‘ e & & & & o ° 5 & & o e o 5 8.3
= Nurse~teachsar conferences . . « s« + + o « o 4 6.6
Provision for emergency care of illness
and inJUPrY. ¢ ¢ ¢ o ¢ ¢ o o o s s s s s e 3 5.0
Total. o « « « & 60 100.0

Zxamples of the nurses' comments relating to this prodlem

area were:

1. Our service gives hundreds of pre-school p:ysicals.
I could use guidance in evaluation of our effectiveness and

efficient follow-up procecduros,

2.
®

] am interested i: a health pro;ram for the pre-




22

school child 2 yoars to S years., ‘e have more accidents in
this age group.

3. This particular lnstallation nas 75 per cent of its

families living off of the instellation and thers is no school
on the installation. The children are under the care and
supervision of the county nealth nurse dut it sevms as

though their program ahould include tnat of the Aruy health
nurse as long as the schools enroll Army children. Assistance
Or guidance in working this problem is deemed necessary.

iye fervtaining to lmmunizations in sochools, we are coun-

cerned with what policies should be followed, those of the
ArMmy or the com.unity in whaich you are locuted.

Following this last proolem area a space was provided for the

nurs<es to add additloaal co: wrenis relating to their responsiollities.

Some of

these connents were:

l. L believe vury strongly tnat this program shuald

have a coordinated plan for the adminlstrative functions,
lines of wuthority tur.ugh preveative medicine and systematic
record and file plan. I think the professional service and
family health care program should be & flexible one to fill

the

needs of the particular installatiom.

2. A manual of standard operating procedures would

facillitate the Army health nursing program greatly.

3. 1 do feel that we need public health consultants

whe either aale regular visite to installations or would
be available on request,

4. Transportation for hare nursing and liaison activity,
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‘he purpose of this stLudy wes to determine tihie nw:ber and the

.klndl of neede for guidance and counseling which a selected group of

‘A™my nealth nurses miyvlit expres: relating to the development of an

Aarmy health nursing; prograc. end in solving proolems relating to
specific services in a military cou-unity. 7To this end questionnaires

wore sant to the thirty Armmy health nurses who were nembers of the

Army iHurse Corps at the tic.e the duta wers collected. Iwenty-six or
u86.6 per cent of the qu:stionnaires sent out were returned. The

responses wore analyzed under seven major areas, namely: (1) Admin-

istrative Responsibilities and Policies, (2) Personal Professional

Growth and Development of the Service, (3) Interpreting and Coordin-

‘ating Activitiee, ('.) The llealth I'rosram for the School Age Child,

(5) Mursina An Family Hoelth Cape, (b) Corrunicable Disease,
(7) Speciel Services.

There were needs for guldance and counseling in each of the
;aovon najor areas and rslating to each of the specific problers in
.the areas. The arza of Personsl Professional Growth and the Develop-
.ment of the Service nad the largest per aent, 65.4, of a possidble 130
;lfflrlISIV. answers. The expressed needs for guidance and counseling
Erolntlng to specific problems in this problem area ranged from 20 in
flong range progr&g\plannxng to 11 in orientation and in-service
education of additional professional personnel.

In the problem area of jnterpreting and Coordinating
Activities the per cent of affirmative answers was S2.7 and ranged

23
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. from 21 in the organization of group health activities on the post,
to 9 in systematic exchange of information with agencles.

The third largest per cont, 41,7, of affiriative answers

were in the arca of Admi-istrative Responsibiliiies and Policies.

The expressed needs for ,~uidance ard counseling in this problea area
ranged fron 15 in the organization of records for effoctive use nqd
in writing service reoports to Y ir. training and superviaing volunteer
workers,

Nursing 1in Pa::ily Health Care was the problem area with the

fourth largest percentage, 32,6, of affirmative answers. The ex-
pressed needs for suidance and counseling relating to the specific
problems in this area ranged from 15 pertaining to guldance of the
family in the management of enotional problems to };, in the provision
for nursing care and irstruction in the home when necessary.

In the problem srea of Comnunicable Disease the percentage
of alffirmative reaponses was 30.,7. 'he expressed needs in this area
ranced from 1l pertalning to epidemiologlcal studles to S5 relating
to comunicable cdiseass re;ulations of the siate and local community.

ihe area of Special Scrvices had 29,9 per cent affirmative

answera, The neods oxpreczsed 1 this arca ranged froa 13 pertaining
to the day nursory to L} relatin; to food handlers.

In the problem area of the Health Program for the School Age

Child there were 25.0 per cen. affirmative answers. The expressec
needs lor guldance and courselin; rclated to problems rari-ing froam
13 pertalining to the child with speclal problems to 3 in providing

for emercency care of 1llness and injury.

Cor.cluslons

The results cf t .13 questionnalro study indlcate th:at a need

oxlata 2101y the tucntyesix Amy health nuracs w.o reaponded Jor the
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guldance and counselin: usually effored by bfgdhizod pro;ran of
supervision. This leaderahip has been proposod by both_mdﬁiCul and
nurse oorys off'icors intercated in the provehti%b mbdiciﬂc proran
ard will soon be 1nplcmuntod by the crcation of a positlon of con-
sultant in publlc_hoalbh qyrclng in the Off1ico éf thoe surgeon
3eneral of the Army. 'The [indings of this atudy roprcscht oX~
pressions by (646 per cont of the srmy health nursos participabing
in health programs in the ‘inlted States at the3tima~bho study was
made and glhould jerve Lo further juslify such §1ann1n3. ‘ |

These twentye-alx ruraes exprosaed th§1r gro.tost neod in
the aroas 6: their owr profcssional urowth.«ndltho:devdlopmont of
the publlic health nursing: scrvice in the m&lltdéy‘SOttlng. Tradlis -
tionally these needs of flrst line workers ln nursing huvo’bcon-
met by planned orientation ani corntinuous in-service education and
by pers-nal contact with a supcrvisor or consultant who 1s a
srocinllat in the feld of service wnich she 13 iving,.

certaln other firdings closely relaited to the .ievelopment
of tho service shoulc point to other arcas of activity on the ﬁnrtnvw”
of a consultant in public health nursing which will bo helpful to
the ~roup. IFor exauple, the necd for the standardlzation of rocords
and reporta was montioned mnnj times. <“he developmont of a nuﬁslng
manual containin: pollicles relaitin: Lo tho sorvico could bo an ine-
sortant ald to tho Army health nurso in interpretinrg ard coordinate
ing her service both with otlhier nilliary personnel and with

civilian conmunity ajencles.
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AR 40-50

ARTY RFOULATIONS) DEFARTMFNT «F THE ARMY
No. L0-50 ) Washington 25, D, C., 27 June 1950

MEDICAL SERVICE
AiMY HEALTH NURSING SLKVICE

Paragraph
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Administration o« = = = « 0 - ¢ - 0 0 ot e e e et e e e .- c e c e e e rec e s ...~ 3
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1, General,-In order to provide an inclusive medical service to individuals authorized medical care, the command-
ing officer ol an installation may, whenever he deems such action advisatle, estat)ish a health nursing service compos-
ed of Army nurses qualified in the field of public health, Personnel assiyned to this service will perform, under the
Addrection of a medical officer, those duties necessary to assist in maintaining the highest level of indivi-lual health
within the command, An Amy nurse so assigned will not replace or in any way substitute for a medical officer tut will
augment the various medical services within a military installation. Together with the rost surgeon, she will establish
and maintain liaison with local health authorities, '

2. Responsibility.~Amy nurses assigned to the health service will be respunsible to the rost surgeon of the
installatIcon oﬁ which ¥hey are assigned for the following:

a, Assisting in the prevention and control of cormunicable disease by case finding and rerorting.

b, Instructing in family health,

¢, Instructing in health care, including envirommental sanitary control and prevention and control of infection
and communicable disease,

d, Teaching the principles of prenatal and matemal hygiene and instructing in the care of newborm by group
instruction and home demonstration,

e, Supervising child health, including irmmunization, home visits, school health programs in desi nated installa=
tions, group instruction, nurse-teacher-parent conferences, assistance in "Well-Eaby-Clinics," and physical examina~
tions,

€. Explaining and clarifying instructions given by medical officers,

ge Case finding and assisting persons in need of medical service in arranging for proper treatment,

h, Assisting in obtairing help for physical, emotional, econormic, and vocational problems affecting family health
by referral to aprropriate military personnel and/or welfare agencies,

i. Giving authoriged treatrent ani medication when directed by the post surgeon,

Jo Maintaining a follow=-up scrvice for convalescent patients designated by a medical officer,

r'd
3. Administratinn.-NMurses assigned to the health service will be included in the authorized strengih of the
installations to which they ara assigned and will work under the surervision of the rost surgeon, Where warranted they
will be utilized on a fulletime basis ind will not be re~uired to perform duty in additicn to that specified in psrae
grarh 2, Commanding officers will rrovide health service nurses with adeju:*e facilities necessary for the successful
accomplishment of their respnnsibility, No specific allow mnces of equirment will be authorized by the 'epartment, of
the Amy for this service,

L. “ualifications.-To be qualified for assignment to the h-21th service, a nurse shovld rossess one or more of

the followlng rejuirements:

a, A minimum of ? years' experience under qualified nursing surervision in a rublic hralth nursing agency in
which family health work is em-hasized, '

b, One year's nro_ram of study in a university offerin_ a course in pubiic health nursing, with an additional
€ months' supervised experience in a public health nurs'ng agency.

¢. Graduste from a university school jiving a degree in nursin; with a program aprrroved by the hational Organizae
tion of I'ublic Eealth Nursin: and the Nationa) League o mrsing Educntion,

d, A baccalaureate degree with a major in public health nursing,

S, Records,-Amy nurses assi‘ned to the irmy health nursin:G service will be res onsitle for maintairing aprroe
priate records relatiry to their activities,
32 701 (12 Jun 50))
BY ORCER OF TIT SECR TAWY OF TIn ARMY:

OFFICIAL: Jo LAWTON COLLINS ~
FDYARD F, WITSFLL Chief of >taff, United States ‘mmy
Major General, USA
The Adjutant General

DISTRIFUTINN:
c

AGO 25BAE
A true copy U, 5. Government Frintin- Uffice, 1950
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Apartment 109

3725 12th Street, N.E.
.-abh].n5t 0 ."7 jol
April 13, 1955

Dear

As partial fulfillment of the degree of Haater of Science
in [ubli: Healtn Nursing at ths ~at: -1% niv.vally of
America, I am doing a research study entitled "Guidance
and Counseling Needs as Related to Army Health Nurses'
Responsibilities”., I would appreciate your cooperation
by answering the enclosed form.

s =n ,;roy healtn nurse this is «f :r-at ‘nterest to me,
Several Arny nurses have remarked that the study wiili be
of value, not only to Army health nurses, but to all nurses,
and may bring to light some of our azeds.

The form is being mailed to all Army health nurses in the
United States, The couii: e wemzi.zn will not be
rveczled in the study. The form is in duplicate so you
may have one for your file, If you desire a summary of
the findings I will be happy to forward it to you upon

completion.

... ywu Kindiy retura the form to me in the enclosed
stamped, self-addressed envelope on or about the 28th
of April, 1955,

Thanking you for your cooperatinn, 7 am,

Sincerely

Elizabeth A. Pagels, Captain
Army Rurse Corps







GUIDANCSE AND COUNSELING NZ®DS A0 (ZL.TID TS
ARKY HEALTH NURSES nESsONSIBILITIES

To obtain information for the study I am asking you to read and weigh each
question carefully before answering it.
Please answer by checking one of the following Yes
No
Not applicable_

"Not applicable" applies to the functions that are not included in your
health program.

A. Do you have a need for guidance and counseling in relation to administrative
responsibilities and policies pertaining to:

1. Obtaining necessary equipment and supplles? Yes___
No
Not applicable

2., Medical approval for standing orders? Yoo
No
Not applicable

3. Understanding military procedures? Yes___
No
Not applicable

4. An appropriate uniform? Yes_
No
Not applicable

5. Maintaining a permanent office? Yes__
, e
Not applicable

© 6. Eavironmental health and safety hasards? Yos___
No
Not applicable_

7. Maintaining an effective location for the record file? Yes__
No
Not applicable__

8. Organization of records for effective use? Yes_
No
Not applicable__

9. Writing service reports? Yes___
No
Not applicable
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10, Security of confidential material? Yes__
'o—
Not applicable__

11. The assigmment of a non-professional assistant for duties

other than nursing functions? Yos___
: No

Not applicable__

12, Training and supervising volunteer workers? Yos____
No

Not applicable___

13. Trarsferring information with the patient to other Army

posts or to civilian agencies? » Yes__
Ko

Not applicabla:

14, Other nesds relating to administrative responsibilities and policies? '

B. Do you have a need for guidance and counseling in relation to interpretating
and coordinating activities pertaining to:

1. Systematic exchange of information with agencies? Yes___
No
Not applicable

2. Systematic exchange of information with the medical staff? Yes___
No
Not applicable___

3. Bstablishing and maintaining satisfactory referrals? Yes__
No
Not applicable_

4, Membership on health councils? Yes___
: No
Not applicable___

5. Organization of group health activities on the post? Yes___
. No
Not applicable_

6. Contacts with agencies or individuals to interpret
the program? ' Yoo
No—
Not applicable
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. 7. Other needs relating to interpretating and coordinating activities?

C. Do you have a need for guidance and counseling in relation to nursing in
family health care pertaining to:

1. Explanation and clarification of imstructions given by doctors? Yes_
No
Not applicable

2. Interpretating to the physician, psychological and social factors
which may influence the family health problem? Yes
No
Not applicable_

3. Guidance of the family in recognition of its own health needs? Yes__
No
Not applicable

4. The provision of nursing care and instruction in the hame
when necessary? Yos___
. No
Not applicable

5. Assisting the family in planning to meet its own health needs
through the use of the Army health service and/or civilian

agenciea? Yes__

No__

Not applicable

6. Guidance of the family in management of emotional problems? Yes__
No

Not applicable _

7. Other needs relating to nursing in family health care?

D. Do you have a need for guidance and counseling in relation to personal
professional growth and the development of the service pertaining to:

. 1. Long range program planning? Yes__
" No
Not applicable

o




2. Bvaluation and review of achievements and progress? Yes____
Mo

Not applicable

3. Adaptation of the principles and techniques of public health '
nursing to the Army health service? Yes___

No
Not applicable_

4. Opportunities for keeping abreast of present trends in public
health and its nursing aspects? Yes__
No
Not applicable_

5. Orientation and in-service education of additional profeasional

personnel? Yos___
No

Rot applicable__-

6. Other needs relating to personal professional growth and the development
of the service?

E. Do you have a need for guidance and counseling in relation to the health
program for the school age child pertaining to:

1. Participation in the health inetruction program? Yes
No
Not applicable

2, Provision for emergency care of illness and injury? Yes
No
Not applicable

3. A school health council? Yes
Ro
Not applicable_

4Le The immunizations? Yes_
No
Not applicable___

5. Health appraisal? Yes_
No
Not applicable

6. The dental survey? Yos_

'o-
Not applicable

—




. 7. The child with special problems? !;:___
Not applicable___

8. Nurse-teacher conferences? Yos___
No,
Not applicable___

9. Parent~Teacher Association? !;:_
Not applicabh:

10. Other needs relating to the health program for the school age child?

F. Do you have a need for guidance and counseling in relation to communicable
disease pertaining to:

1. Assisting in the prevention and the.control by case finding and

reporting? Yes___
No
Not spplicable
2, Epidemiological studies? Yes__

m—
Not spplicable

3. Venereal disease patients and contacts? Yos___

Not applicable___

4. Tuberculosis patients and contacts? Yes___
No

Not applicable___

5. Precautionary measures for the home? Yes_
No

Nov applicable___

6. Communicable disease regulations of state and local community? Yes_
No

Not ;pplicablo:

7. Other needs relating to communicable disease?




G. Do you have a need for guidance and counseling in relation to special
services, such as:

1. Day nursery? Yes___
No

Not applicable___

2. Home visits to civil service employees? Yes___
No

Not applicable___

3. The premature infants? Yes_
No,

Not applicable___

4. Food handlers? Yes____
No

Not applicable__

5. Other needs relating to special services?

H. Do you have a need for guidance and counseling in relation to any
responsibilities not included in this form, which you would like to

report? Yes___
No__
I. Do you desire a supmary of the findings of this study? Yes____
No—

b
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